


MOL Group Corporate Principles

Long-term Vision

To develop the MOL Group into an excellent and resilient organization that 
leads the world shipping industry

As a multi-modal transport group, we will: 

• actively contribute to global economic growth and development, 
anticipating the needs of our customers and the challenges of this new 
era

• strive to maximize corporate value through creativity, operating efficiency 
and promotion of ethical and transparent management

• nurture and protect the natural environment by maintaining the highest 
standards of operational safety and navigation

Sustainability Issues (Materiality)

• Value-added transport services

• Marine and global environmental conservation

• Innovation for development in marine technology

• Human resource cultivation and community development

• Governance and compliance to support businesses
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MOL at a Glance ①Highlights of Business Performance
P/L
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Segment Information        ①Overall View

World Population & Global Seaborne Trade

Seaborne Trade by Commodity
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Segment Information        ①Overall View

Growth of World GDP & Seaborne Trade by Commodity

Ship Prices
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Segment Information ③Energy Transport Business
Demand Forecast of Primary Energy

LNG: Seaborne Trade by Export Areas (Result & Forecast)

LNG: Seaborne Trade by Import Areas (Result & Forecast)
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Segment Information ③Energy Transport Business
Signed Long-Term Contracts as of June. 2020 (to start in/after Apr. 2014) *Underlined=In Operation
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Segment Information ③Energy Transport Business
MOL Tankers : Revenue Breakdown(Consolidated)

（Ref.）

Crude Oil①:Global Seaborne Trade by Route
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Segment Information ③Energy Transport Business/④Product Transport Business

Global Car Seaborne Trade

Car Export from Japan

Vessel Supply (Source:MOL internal calculation based on IHS-Fairplay)
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Segment Information ④Product Transport Business

ONE Utilization Rate (FY2018 & FY2019 Results)

ONE Liftings (FY2018 & FY2019 Results)
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- The Board of Directors annually conducts comprehensive review of the rationality of the holding such as the appropriateness of 
holding purpose and the profitability in light of the capital cost, for each stocks. If it is found to be unreasonable, the number of 
shares held will be reduced.

- As a result of efforts to reduce stocks cross-holdings in accordance with the above policy, the ratio to consolidated net assets
decreased to 8.0% at the end of fiscal 2019. (Note)

Note Ratio of total amount of  “stocks for investment held for purposes other than pure investment purposes” on balance sheet to
consolidated net asset

Management Foundation ①Corporate Governance

Corporate Governance Organization
☛for further information    https://www.mol.co.jp/en/ir/governance/index.html

Type of system Company with the corporate auditors

Policy for stocks cross-holdings 

Number of members 4 (Chair of committee:
outside director)

Of which, number of outside 
directors (ratio) 3 (75.0%)

Number of meetings 6 times

Number of directors 8

Of which, number of outside
directors (ratio) 3（37.5%）

Of which, number of women 
(ratio) 1（12.5%)

Number of board meetings and 
attendance rate in FY2019 10 times・100%

Number of corporate auditors 4

Of which, number of outside
corporate auditors (ratio) 2（50％）

Number of independent 
directors/corporate auditors 5

Governance Summary

Board of Directors and Audit & Supervisory Board Nomination Advisory Committee

Compensation System

Stock option to directors Yes (excluding 
corporate auditors）

Performance-based compensation Yes

Retirement benefit system No

Succession plan for CEO Yes

Anti-takeover measures No

Others

Number of members 4 (Chair of committee :
outside director)

Of which, number of outside 
directors (ratio) 3 (75.0%)

Number of meetings 5 times

Remuneration Advisory Committee

30

As of 23rd June, 2020





Management Foundation ③Human Resources
☛for further information : 
https://www.mol.co.jp/en/sustainability/hr/data/index.html

Human Resources Data

Employees

Land Sea Land Sea Land Sea
Male 469 302 490 307 524 306
Femal 194 10 221 8 237 11
Total 663 312 711 315 761 317
Male 22 6 31 9 37 10
Femal 2 0 2 0 1 0

Subtotal 24 6 33 9 38 10
Male 313 200 317 203 320 214
Femal 19 1 21 1 24 1

Subtotal 332 201 338 204 344 215
Male 278 290 287 289 297 279
Femal 205 13 227 12 240 13

Subtotal 483 303 514 301 537 292
Total 839 510 885 514 919 517

5.9% 0.0% 6.2% 0.0% 6.5% 0.4%
Male 17 22 20 24 22 18
Femal 10 3 9 0 8 2
Total 27 25 29 24 30 20

16.0 10.6 15.3 11.1 15.0 11.6

1.3% 1.3% 3.7% 7.6% 4.7% 10.1%

(*1) Excludes expatriate employees, loaned employees, contract employees and part-timers, etc.
(*2) Excludes loaned employees, contract employees and part-timers, etc. / Includes expatriate employees
(*3) Calculation method: (New graduate hires resigning within 3 years of joining the company) / (New graduate hires over past 3 years)

Employee Support Systems

Days taken
Usage rate

No. of employees
Usage rate

No. of employees
Usage rate

No. of employees
(No. of male included)

Usage rate
(Female)

Return rate
(Female & Male)

No. of employees

No. of employees

No. of employees

No. of employees

No. hired

(*4)  Excludes personnel working onboard, loaned employees, contract employees, and part-timers, etc.
(*5)  Excludes loaned employees, contract employees, and part-timers, etc.
(*6)  Excludes personnel working onboard, loaned employees, contract employees, and part-timers, etc.

Industrial Accidents (on land)

No. of cases

No. of days
(*7) Head office only

Industrial accident leave 0 0 4

FY2017 FY2018 FY2019
Industrial accidents

(excluding during commute) (*7)
0 0 1

Nursing care leave 0 0 1
Re-employment system for mandatory

retirees
0 0 5

Short-time work shift to allow
for child-care

7 7 7

Retirement/reemployment system after
spouse tranfer

1 2 1

(Ref.) Working mothers (*5) 37 40 47

100% 100% 100%

100% 100% 100%

Chile-care leave (*5)

25 24 33
(5) (8) (12)

Paternity leave usage (*6)
32 15 24

96% 100% 100%

Maternity leave (pre- and post- childbirth) (*5)
14 11 13

100.0% 100.0% 100.0%

Annual leave (including summer vacation)(*4)
14.7 13.6 14.3

57.5% 53.6% 57.1%

Turnover rate within 3 years of
continuous service (*1)(*3)

FY2017 FY2018 FY2019

Ratio of employees with disabilities 2.02% 2.26% 2.24%

Average years of continuous services (*1)

Number of
employees by
position (*2)

General Managers

Managerial positions
(exclu. general managers)

Non-managerial positions

Ratio of females in managerial positions

Number of new graduates hired

FY2017 FY2018 FY2019

Number of employees (*1)
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Management Foundation ④Environment

Environmental Data ☛for further information https://www.mol.co.jp/en/sustainability/environment/index.html
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Energy Consumption
Unit FY2017 FY2018 FY2019

Fuel Oil (*1) thousand tons 5,321 4,876 4,483
 MOL vessels thousand tons 4,591 4,048 3,739
 Group company vessels thousand tons 730 829 744
Diesel Oil (*1) thousand tons 346 341 378
 MOL vessels thousand tons 267 252 271
 Group company vessels thousand tons 79 89 106
Electricity thousand kWh 83,552 85,605 86,924
Municipal gas thousand m3 1,637 1,799 1,648
Energy consumption (equivalent) (*2) thousand GJ 245,896 225,976 216,731
(*1) Used mainly for vessel's fuel
(*2) The energy equivalent of heat originated from fuel oil, diesel oil, electricity, municipal gas and other energy consumption.

Greenhouse Gas Emissions
Unit FY2017 FY2018 FY2019

<Scope 1>CO2 emissions thousand tons 17,774 16,369 15,304
 MOL vessels thousand tons 15,239 13,499 12,616
 Group company vessels thousand tons 2,510 2,849 2,666
 Others thousand tons 25 21 22
<Scope 2>CO2 emissions thousand tons 46 47 45
<Scope 3>CO2 emissions thousand tons 2,246 2,166 3,717
Scope 1 : CO2 emissions originating mainly from fuel oil and diesel oil used as fuel by vessels
Scope 2:CO2 emissions originating mainly from electricity consumption

NOx・SOx Emissions
Unit FY2017 FY2018 FY2019

NOx Emissions thousand tons 481 438 408
 MOL vessels thousand tons 406 361 337
 Group company vessels thousand tons 76 77 71
SOx Emissions thousand tons 328 286 194
 MOL vessels thousand tons 278 237 161
 Group company vessels thousand tons 50 49 34

Emissions per unit load (ton-mile)
FY2017 FY2018 FY2019

CO2 Emissions (Ocean-going vessels) FY2009=100 84.0 82.8 78.0
NOx Emissions (Ocean-going vessels) FY2009=100 83.4 82.2 77.3
SOx Emissions (Ocean-going vessels) FY2012=100 90.7 86.3 59.0

Other Resources
Unit FY2017 FY2018 FY2019

Waste(*3) tons 78,225 2,391 39,883
 Recycled tons 77,388 1,584 38,797
 Non-recycled tons 838 807 1,086
Recycling Rate (MOL Head Office Building) % 67 66 62
Water(*4) m3 623,924 579,341 599,478
 Tap water m3 623,924 579,341 599,478
 River water m3 - - -
 Seawater (cyclic usage) m3 - - -
(*3) Mainly vessels sold to be scrapped; recycled at scrapping yards
(*4) The volume of water used in offices. Most of the water used in vessels is made from seawater recycled.

Data scope
MOL Group consolidated subsidiaries in Japan and overseas. Excludes some small offices. 
Noted areas such as "(MOL)" are limited to that scope.
Charted vessels are included in the data for MOL vessels and Group company vessels

Scope 3 : CO2 emissions originating mainly from when the capital goods and/or ship's stores are produced, fuels using by
the vessels are generated etc.

<Scope3>CO2 emissions in FY2019 increased due to a change in the reference source of the conversion factor. 





Management Foundation ⑥Global Network
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Management Foundation ⑥Global Network
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1884 Osaka Shosen Kaisha(OSK Line) is founded.

1930 A high-speed cargo ship KINAI MARU is launched, enabling the Yokohama-NYC route in 25 days and 17.5 hrs. 
1939 The ARGENTINA MARU and BRASIL MARU are built as cargo/passenger liners on the South America route, 

which represent the state-of-the-art in Japanese shipbuilding at the time.
1942 Mitsui & Co., Ltd. spins off its Shipping Department to create Mitsui Steamship Co., Ltd.
1961 World's first automated ship, the KINKASAN MARU is launched.
1964 Japan's shipping industry undergoes a major consolidation, with mergers creating six companies; 

Mitsui O.S.K. Lines (MOL) (a merger of OSK Lines/Mitsui Steamship), Japan Line(JL) (a merger of Nitto 
Shosen/Daido Kaiun), Yamashita-Shinnihon Steamship(YSL) (a merger of Yamashita Kisen/Shinnihon Kisen).

1965 Japan's first specialized car carrier, the OPPAMA MARU, is launched.
1968 MOL, JL, and YSL launch the full containerships AMERICA MARU, JAPAN ACE, and KASHU MARU, respectively, on 

the Japan-California route.
1982 MOL enters methanol transport business.
1983 LNG carrier, the SENSHU MARU, is launched, and MOL enters LNG transport business.
1984 MOL expands into product tanker business.
1985 The container terminal company TraPac, Inc. is founded in Los Angeles.
1989 Navix Line is established by the merger of JL and YSL.

Japan's first full-fledged cruise ship, the FUJI MARU, is launched, ushering in the era of leisure cruises in Japan.
1991 MOL acquires a share in Gearbulk, a Norwegian open-hatch bulker operator.
1993 Crew training school is established in Manila.
1994 A series of the mid-term management plans calling for “Creative Redesigning” begin.
1995 Container route service through a strategic international tie-up called The Global Alliance (TGA), begins.
1996 MOL acquires a share in chemical tanker operator Tokyo Marine(becomes a consolidated subsidiary of MOL).
1998 The New World Alliance (TNWA) is inaugurated.
1999 New Mitsui O.S.K. Lines is established by the merger of MOL and Navix Line. 
2000 Corporate governance system is reformed; introduce executive officer system and invites outside directors.

MOL Environmental Policy Statement is established.
2001 MOL Group Corporate Principles  is issued.
2004 Mid-term management plan called “MOL STEP”, with the main theme of “Growth” starts.

Daibiru Corporation becomes a consolidated subsidiary of MOL.
2006 Utoc Corporation becomes a consolidated subsidiary of MOL.

MOL formulates Measures to Reinforce Safe Operation Structure with the Slogan "Returning to Basics", addressing 
four marine incidents with utmost seriousness.

2007 Mid-term management plan MOL ADVANCE, with the main theme of “Growth with Enhanced  Quality” starts.
The world's largest iron ore carrier, third-generation BRASIL MARU is launched.

2009 MOL forms the concept for its next generation vessels "ISHIN "Series.
Japan’s first Shuttle and Regasification Vessel(SRV) the GDF SUEZ NEPTUNE is launched.

2010 Mid-term plan called “GEAR UP! MOL”, with the main theme of “Challenge to Create New Growth ” starts.
The first participation in FPSO chartering for Petrobras, the Brazilian national oil company.

2011 The G6 Alliance is inaugurated in Asia/Europe trade by TNWA and GA(Grand Alliance).
MOL wins orders for Indonesia's 1st Coastal LNG Transport Project.

2012 World's first Hybrid car carrier EMERALD ACE is launched.
2013 Business Structural Reforms executed; Transferred sales and vessel operations of the dry bulker fleet (over 130 

vessels) to Singapore.
A single-year management plan "RISE 2013“, with the target of absolutely achieving profitability in FY2013.

2014 Mid-term plan “STEER FOR 2020”, with the main theme of “Solid growth through innovative changes” starts.

MOL signs the first contract for a LNG carrier to transport shale gas from USA to Japan (for Tokyo Gas).
MOL establishes a J/V with Viken Shipping and embarks on a shuttletanker business.
MOL seals long term shipping deal with Reliance, which makes MOL to be the first shipping company 
to serve liquefied ethane transportation by very large ethane carriers (VLEC).

2015 New LNG carrier Papua delivered - 1st LNG carrier built in China for non-Chinese shipping company.
The VLGC product tanker pool management company “Helios LPG” is founded.
MOL announces building and chartering 6x 20,000TEU containerships, which then the world's largest.
MOL Introduces "MOL CHART".

2016 MOL launchs "ISHIN NEXT - MOL SMART SHIP PROJECT -", a new technological development project.
MOL enters offshore vessel support field. 

2017 MOL to invest in self-elevating platform vessel operator. 
A new container alliance "THE Alliance" is inaugurated.
New management plan "Rolling Plan 2017" starts. 
"MOL FSRU Challenger" delivered - 1st FSRU independently owned and operated by an Asian shipping company.

2018 MOL's first ice-breaking LNG Carrier "Vladimir Rusanov" for Yamal LNG Project (World's First Ice-Breaking LNG 
Carrier Project) completed the first voyage
The new containership J/V "Ocean Network Express" commences service.
Management plan, "Rolling Plan 2018" starts. 
Opening of MOL Magsaysay Maritime Academy 
Issuance of 'Green Bonds’ used to raise funds for business aimed at protecting and improving the environment.
（Japan's first for individual investors as an operational company）

2019 Delivery of LNG-fueled Tugboat "Ishin"
Management plan"Rolling Plan 2019" starts. 
MOL announces to collaborate with Karpowership in the world’s first LNG-to-Powership business. 
Issuance of ‘Sustainability Bonds’ to raise funds for ‘Green’ and ‘Social’ businesses.（Japan's first for individual 
investors as an operational company）

History of 130 Years
MOL General Information

Expansion into new transport business, Delivery of innovative ships／M&A／
Alliance, Pool company／Management reforms, others
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【Disclaimer】
Information contained in Investor Guidebook is provided solely for informational purposes and is not an offer or a solicitation of an offer to buy or sell 
securities. You are requested to make investment decisions using your own judgment. Although the Company has made sufficient effort to ensure the 
accuracy of information provided herein, the Company assumes no responsibility for any damages or liabilities including, but not limited to, those due to 
incorrect information or any other reason.

【Forward-Looking Statements】
This Investor Guidebook contains forward-looking statements concerning MOL’s future plans, strategies and performance. These statements represent 
assumptions and beliefs based on information currently available and are not historical facts. Furthermore, forward-looking statements are subject to a 
number of risks and uncertainties that include, but are not limited to, economic conditions, worldwide competition in the shipping industry, customer 
demand, foreign currency exchange rates, price of bunker, tax laws and other regulations. MOL therefore cautions readers that actual results may differ 
materially from these predictions.

Investor Relations Team, 
Corporate Communication Division
Mitsui O.S.K. Lines, Ltd.

2-1-1, Toranomon, Minato-ku, Tokyo 105-8688, Japan
EMAIL: iromo@molgroup.com
（IR Tools)
■Website: https://www.mol.co.jp/en/ir/index.html
■Integrated Report “MOL Report”
■Investor Guidebook
■Corporate Profile
■MOL Environmental Digest
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